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Abstract — With the exception of public and private sector discrimination, all employees were covered
under the Occupational Health and Safety (OHS) Law No. 6331 with some exceptions. Occupational
Health and Safety Law is not only the workers subject to the Labor Law, the Press Labor Law, Maritime
Labor Law, together with the workers covered by the Turkish Code of Obligations 657 number of Public
Workers within the law the scope of public workers, contract employees, apprentices and trainees, the
2547 employees of the Higher Education Act Lecturers, students and other staff. The most important
innovation of the law is to bring the concept of employee without discrimination of status. Apart from
certain exceptions, the protection of all employees in the country in terms of occupational health and
safety is an appropriate development in terms of labor law. It is common to all the employees of
occupational health and safety purposes, public and private sector employers (or employer
representatives) are obliged to fulfill the obligations of this law. The law obliges employers to ensure the
health and safety of their employees. There is no distinction between public and private sector employers
in terms of fulfilling their obligations. Public institutions and organizations in the establishment of
occupational health and safety departments related to the availability of trained and experienced
personnel, creation of awareness, fulfillment of obligations is of utmost importance. Employers,
occupational health and take measures relating to security, implementing measures to check the
effectiveness of workplace practices and creating these measures to the appropriate workplace
organization, providing training in working with OHS issues and in workplaces will

468 encounter health and safety risks, protecting and informing on preventive measures, risk assessment To

participate ____in the management by taking the views of employees, and to establish awareness of prevention
and prevention. In the study, public employers, public employers’ proxies and powers and responsibilities of public
employees, the basic responsibilities for public health and safety in the workplace are discussed. This study contributes
to create awareness about occupational health and safety in public institutions and organizations and employers and the
public was made to understand that what brings responsibilities as public workers.
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Ozet — 6331 sayili Is Saghigi ve Giivenligi (ISG) kanunuyla kamu ve 6zel sektor ayrimi yapilmaksizin
bazi istisnalarla tiim calisanlar kapsam altina alinmustir. Is Saghig1 ve Giivenligi Kanunu sadece Is
Kanunununa tabi iscileri degil, Basin Is Kanunu, Deniz Is Kanunu, Tiirk Bor¢lar Kanununun kapsamina
giren is¢ilerle beraber 657 saylili Devlet Memurlar1 Kanunu kapsamina giren memurlar, sdzlesmeli
personel, cirak ve stajerleri, 2547 sayih Yiiksek Ogretim Kanununa bagl calisan 6gretim elemanlari,
Ogrenciler ve diger personeli de kapsamaktadir. Kanunun en Onemli yeniligi, statii ayrimina
gidilmeksizin calisan kavramini getirmesidir. Bazi istisnalar diginda {ilkedeki biitiin ¢alisanlarin is
saglig1 ve giivenligi agisindan koruma altina alinmasi is hukuku agisindan uygun bir gelismedir. Is saglig
ve giivenligi amaclarinin biitiin ¢aligsanlar i¢in ortak olmasiyla, kamu ve 6zel sektor isverenleri (veya
igveren vekilleri) bu kanunun yiikiimliiliiklerini yerine getirmek durumundadirlar. Kanun, isverenleri,
calisanlarin isle ilgili saglik ve gilivenligini saglamakla yikimli kilmigtir. Yikiimliliklerin yerine
getirilmesi agisindan, kamu veya 6zel sektor isvereni arasinda bir ayrim bulunmamaktadir. Kamu kurum
ve kuruluglarinda is saglig1 ve giivenligi ile ilgili birimlerin kurulmasi egitimli ve deneyimli personelin
bulunmasi, duyarliliklarin olusturulmasi, yiikiimliiliiklerin yerine getirilmesi biiylik nem tagimaktadir.
Isveren, is saglig1 ve giivenligi ile ilgili 6nlemleri almak, 6nlemleri uygulamak, isyeri uygulamasinda



etkinligini kontrol etmek ve bu dnlemlere uygun bir isyeri organizasyonu olusturmakla, calisanlara isg
konularinda egitim verme ve isyerlerinde karsilasacaklar1 saglik ve giivenlik riskleri, koruyucu ve
Onleyici tedbirler konusunda bilgilendirmek, risk degerlendirmesi yapilmasini, ¢alisanlarin goriislerinin
alinmasiyla yonetime katilmasimi saglamakla, koruma ve dnleme bilincini yerlestirmekle yiikiimliidiir.
Caligsmada, kamu igvereni, kamu igveren vekilleri ve kamu calisanlarinin yetki ve sorumluluklari, kamu
igyerlerinde is saglig1 ve giivenligi ile ilgili temel sorumluluklari ele alinmistir. Bu ¢aligma kamu kurum
ve kuruluslarinda is sagligi ve giivenligi konusunda duyarlilik olusturmaya katki ve kamu igverenlerine
ve kamu gorevlilerine ne gibi sorumluluklar getirdigini anlasilmasi amactyla yapilmistir.
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